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Additional Information from the Government of Japan to the ILO
Committee on Freedom of Association

Avugust 27th, 2018

The Government of Japan (hereinafter "the GOJ') provides the following
additional information concerning Case No,2844 in the 364t repoxt of the
Committee on Freedom of Association (Jung 2012).

1 Basie Position on ILO Conventions

Japan has faithfully complied with the ILO conventions which it hes
ratified and has shown respact to the principles of the ILO as a member, in
conformity with the ILO Constitution and the Declaration concerning the
aims and purposes of the International Labour Organisation
(DECLARATION OF PHILADELPHIA).

Our comment, which is mentioned in the additional information
paragraph 2.2'1 on CFA No.2844 by JAL Flight Crew Union (hereibafter
"JFU') and Japan Airline Cabin Crew Union (hersinaftes "CCU") dated
October 10, 2012, intended to explain the fact that IL.O recommendations are
not legally binding,

The GOJ has respected ILO recommendations to the extent posaible and
has explained its position with integrity.

2 With reference to the recommendations in paragraphs 649 (a) and (c)

As mentioned in the Observations of the GOJ dated October 21, 2011, in
geveral terms, the Labout Union Law prohibits as unfair labour practices
disadvantageous treatment such as dismissals dus to being a member of a
labour union, refusal of collective bargaining without due reason, controlling
or interfering with the management of a labour union and giving financial
assistance, and disadvantageous treatment dus to filing a complaint with the
Labour Relations Commission, ete. In cases in which an employer carries out
those actions, labowr unions ox workers concerned can file a complaint with a
Labow Relations Commission, which comprises members representing
employers, workers and the public interest.

Therefore, necessary measures for negotiations between employers and
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